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Abstract
The study sought to develop a
theoretical framework related to the
concept of competency-based
recruitment and selection processes,
with the identification of their
application components in public
organizations, and the constraints of
application, while identifying the
benefits expected from the application
of the concept of competency, the
impact on improving performance and
increasing the organization's ability to
achieve its objectives. The results of
the study showed that the concept of
competency-based recruitment and
selection processes is applied to some
extent and not significantly in public
organizations, and that the certificates
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2 Willam P.Anthony & Others, Human Resource
Management: A Strategic Approach,5™" Edithion,
USA:Thomson,2006,p.230.

of study and years of experience are
the basis, besides the existence of a set
of considerations that negatively affect
the processes of application fully, and
the researcher has developed a set of
recommendations that may contribute
to activating the application of
competency-based recruitment and
selection  processes in  public
organizations.
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